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Abstract: 

The study aimed at identifying participative leadership practice among the 

principals of secondary schools in Zarka Governorate from the teachers' point of 

view. The population of the study consisted of all teachers of the public  secondary 

schools at the first education directorate in Zarka, Jordan, from which a stratified 

and random sample of (339) teachers was chosen. The researcher employed the 

descriptive analytical  method.                                                      

 To achieve the aim of the study the information was collected through a 

questionnaire after its validity and reliability had been proven, which was made to 

measure the degree of participative leadership practice. The main result of the 

study was: The degree of participative leadership practice among principals at the 

public secondary schools in the first education directorate in Zarka was moderate. 

There were no statistically significant differences in the perception of the study 

sample of the degree of participative leadership practice among principals at the 

public secondary schools in the first education directorate in Zarka due to gender, 

years of experience, academic qualification, specialization, and age .                                                                                                   
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